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Join us by sending your thoughts for future editions so it can always be improved and refined.

Contributors
 
1. Tim Bennetts of Life Church
2. Rev. Peter Benzie of the Wesleyan Methodist Church
3. Katherine Blaney of Startup Taranaki
4. Geoff Bevan
5. Paul Brown of Paul Brown Consulting 
6. Carolyn Cordery of the Victoria University Wellington
7. Matt Coulter of BDO
8. Marcus Daff of Lighthouse Resourcing
9. Liz Davies of SociaLink
10. Danielle Diprose of Innovant Accounting
11. Andre Dique of Kingdomcity
12. Sarah Doherty of Doherty Solutions
13. Jonathan Dove of the Auckland Church Network
14. Dr Lyndon Drake of Te Pīhopatanga o Te Tai Tokerau
15. Katie Earle of Bush Farm
16. Anne Edgar of Shellock Consulting New Zealand
17. Jay Erickson of the Drug ARM Board / Enrich  

Community Chaplaincy Trust
18. Craig Fisher of Kea New Zealand Limited
19. Jenny Flett
20. Hannah Gibbs-Harker of Ākina Foundation
21. John Godfrey of John Godfrey & Associates
22. Paula Granger of the Ipsum Group
23. Steve Hamilton of Vento Consulting
24. Zebulon Horrell of Future Whenua
25. Jane Jackman of Nexia New Zealand
26. Jenny Leith of Amelie Ltd,  

Governance and Policy Advisor
27. Barb Lewis of Music Therapy New Zealand
28. Catherine Linton of Community Finance
29. Annabel Lush of Leukaemia & Blood Cancer New Zealand
30. Bryce Marsden of the Milford Foundation
31. Justin Martin of BDO
32. Dan Mazengarb of Christian Savings
33. Todd McCashin
34. Rachael McDonald of Trust Management
35. Annette McGowan of Bromley Community Centre
36. David McLay of Barristers.Comm
37. Charmaine Meyers of Fairground Accounting
38. Pat Mitchell of Crogan Consulting
39. Letticia Mincham of the Duncan Foundation
40. David Monk of Home Foundation
41. Kirsten “KP” Patterson of the IOD
42. David Peters of Bay Conservation
43. Mark Peterson of BDO
44. Andrew Phillips 
45. Karen Pickering of the Diabetes Foundation Aotearoa
46. Mike Potter of Disability Connect
47. Sarah Pritchett of WasteMINZ 
48. Silvia Purdie
49. Ros Rice of Community Networks Aoteraroa
50. Larry Robbins of NFP Resource
51. Kathryn Ruge of Engaging People New Zealand
52. Jamie Small of Wordshop
53. Amy Stewart
54. Steve Talbot of Hope Presbyterian
55. Sanel Tomlinson

56. Tracey Twaddle of Kit Me and Inclement
57. Dr John Vargo of Resilient Organisations
58. Shary Vargo of Vargo Mentoring
59. Nitish Verma of Essence Networks Limited
60. Alan Vink of LeadershipWorx
61. Andrew Weaver of Legacy Consulting 

 

62. Nikky Winchester of ActionStation
63. Gillian Whitley of The Leprosy Mission NZ
64. Casey Williams of Grace Vineyard Church
65. Dorenda Britten of Dorenda Britten Limited
66. David Campbell of the Institute of Directors NZ
67. Claire Carruthers of the Wellington Free Ambulance
68. Rose Challies of the Terra Nova Foundation
69. Jenn Chowaniec of the Wayne Francis Charitable Trust
70. Justin Connolly of Deliberate
71. Kaye Curran of D.M and K Curran Limited
72. Kath Dewar of GoodSense
73. Matthew Goldsworthy of Youth Arts NZ
74. Jonathon Hagger of the Rotorua Hospice
75. Bridget Hesketh of New Zealand Search and Rescue
76. Dawn Hutchesson of the Aotearoa Food Rescue 

Alliance
77. Craig Jenkins
78. Rob Lawrence, Photographer
79. Mark Longbottom of Mercer New Zealand
80. Rod Macdonald of Fundamentally
81. Dr Elizabeth Macpherson of the  

University of Canterbury
82. Joanne McEachen of The Learner First
83. Garry Moore of Smash Palace
84. Nicola Nation of The Ākina Foundation
85. Angela Norton of the Public Fundraising Regulatory 

Association
86. Anja O’Connor of Flaxroots NZ
87. Sue Peat of StepsForward
88. Beverley Richards of the J R McKenzie Trust
89. Rod Robson
90. Brian Saipe of Child Rescue New Zealand
91. Delwyn Shaw
92. Liam Sheridan of Foundation North
93. Terry Shubkin of Young Enterprise
94. Holly Snape of Community Waikato
95. James Stewart of Gemelli Consulting
96. Carolyn Stiles of Brackenridge
97. Faumuina Felolini Maria Tafuna’i of Flying Geese 

Pro
98. Rev Dr Clint Ussher of Laidlaw College
99. Peter van Hout of the Methodist Church of NZ
100. Judy Whiteman
101. David Woods of the New Zealand Advisory Board 
for Impact Investment

And particular thanks to Kelly Snell at Parry Field 
Lawyers who helped with compiling all the comments.

Many thanks to Jamie Small of Wordshop who  
donated his time to proof these publications. 
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Cover Image:  
Braided River Reflection

Braided rivers in Aotearoa New Zealand 
are unique because they change often, 
moving along in the same general 
direction, but never ever staying exactly 
the same. 

Trying to plan every aspect of your life 
means you’ll miss out if you try to stay in 
one stream. A lot will come down simply 
to this: persistence, serendipity and the 
relationships you cultivate. 

Then the magic ingredient to really see 
new opportunities, is that you have to be 
willing to also let directions shift, like a 
braided river, and go where the water of 
new opportunities are flowing.

Edited by Steven Moe 

First Edition, September 2023
Additional thoughts? Send them to  
stevenmoe@parryfield.com

This is distributed under the terms of the 
Creative Commons Attribution licence 

(http://creativecommons.org/
licenses/by/4.0/), which permits 
unrestricted re-use, distribution and 
reproduction, provided the original 
source is properly cited. In other 
words, feel free to share this with 
others!

Image: The afternoon sun reflecting off the braided 
Rakaia River flowing out of Lake Coleridge, captured 
on a flight south to Queenstown.
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Introduction:

Kia ora and welcome to this  
collaborative guide.

So what is a “collaborative guide”? 
I really just made that name up to 
represent that this only exists because  
so many have contributed to it. 

I went out to ask for input on an initial 
draft of ideas and was overwhelmed by 
the response of so many who felt the same 
– that we want to ask the right questions 
to support charities and “for purpose” 
organisations to stay safe.  
Thanks to you all!

I’ve helped many hundreds of these groups 
and they consistently face the same 
issues. Those are refined down in this 
guide through a series of themes and then 
questions so that you can learn quickly 
what often only gets found out by trial and 
error. 

Why not choose a theme and then ask just 
those questions at your next board meeting 
and consider the answers together? Even if 
you have run a charity for a long time, they 
will be good reflection points – we can all 
be constantly learning.

This Charities Healthcheck sets out the 
key legal risks that charities should know 
about, and could work to improve, to 
mitigate risks to Board members and the 
organisation. 

This is not a textbook. It is not long. It is 
deliberately high level. It’s a guide – like 
when you are in another country and 
someone takes you on a tour of a local 
place, and you get more insight than if  
you walked around it on your own. 

Hopefully this is also a project that evolves 
over time – and it will be updated each 
year based on feedback received.  

The plan is to revise and reissue this next 
year, so we welcome comments ahead of 1 
September 2024. So, if there are ideas you 
have to contribute, send them over to me 
and we can consider adding them – maybe 
different questions or expanded ones, other 
resources, different topic ideas.

Originally I called this 15 Key Issues 
Charities Face but now have split that into 
these parts of the guide so that you can 
focus on things by these themes:

• Part 1: Overview
• Part 2: Governance
• Part 3: People
• Part 4: Assets 
• Part 5: Policies
• Part 6: Faith Groups 

My role is to be a catalyst to solve your 
legal problems. With a team of lawyers 
focused on “for purpose” organisations and 
80 staff across four offices, we are New 
Zealand’s leading law firm for charities, 
churches, companies and entrepreneurs 
who want to do things differently – with 
purpose and impact at your core.

This guide is just one example of supporting 
this area, so check out some others as 
well – these range from Seeds Podcast 
(350+ conversations), picture book The 
Apple Tree, the Reimagining Business book, 
the upcoming Seeds Impact Conference 
in October (just $20 for a day with 27 
change-making sessions) and guides like the 
Charities in New Zealand: A Legal Handbook.

Together, let’s make 
things better. 

Ngā mihi,
Steven Moe 

stevenmoe@parryfield.com
021 761 292  
connect on LinkedIn 

https://theseeds.nz/
https://theseeds.nz/books/the-apple-tree/
https://theseeds.nz/books/the-apple-tree/
https://theseeds.nz/books/foundations-for-reimagining-business-essays/
https://seedsconference.nz/
https://www.parryfield.com/wp-content/uploads/2021/03/Charities-Legal-Handbook.pdf
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Index

Part I: Overview

Part II: Governance 

1.  Your founding document
2.  Governance
3.  Strategy
4.  Practical steps for good governance

Part III: People

5.  Employees & volunteers
6.  Taking care of your people
7.  Health & safety
8.  Human Rights Act
9.  Complaints
10.  Privacy

Part IV: Assets 

11.  Property 
12.  Finances
13.  Finance controls 
14.  Reporting on impact
15.  Insurance
16.  Related trusts / other stakeholders 
17.  Other entity legal structures
18.  Contracts

Part V: Policies

19.  Policies
20.  Te Tiriti o Waitangi
21.  Publications and media
22.  Continuity
23.  Cybersecurity
24.  Environmental sustainability & climate
25.  Some final “other” issues

Part VI: Faith groups

26.  Faith groups

Resources

The Seeds Impact Conference will 
be held on 5 October 2023, with 
27 sessions held over four zoom 
rooms and only $20 to attend – 
more info and you can sign up 
here:  
https://seedsconference.nz/

https://seedsconference.nz/
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5. Employees & volunteers

Why is this important?  
Our people are what make an organisation successful, so we need to look after them and 
have clear terms in place regarding how they contribute to advancing the purpose.

Questions to provoke discussion Your notes

When were your employment agreements last  
reviewed? Is this happening on a regular basis,  
say yearly, at the performance review discussion?

Do you have agreements for your volunteers? NDAs  
for volunteers? Do you get references for volunteers? 

Do you have a code of conduct or policy which out-
lines expectations of behaviour for staff, volunteers, 
elders/kaumātua?

Key resource: Charities in New Zealand: A Legal Handbook

Are all HR processes and systems up to date and 
managed online?

Are the employment agreements updated each 
time new legislation is enacted that affects your 
employees rather than wait until the annual  
review discussion?

Does every employee have a current individual 
employment agreement (IEA) or contract that is up 
to date with current legislation? Do you hold a signed 
copy on file as required by law? Do you have an IEA 
review schedule in place?

Are your IEAs consistent or have they been signed at 
various times over the past decades and now have 
inconsistent terms?

Have all IEAs been checked by a lawyer before being 
signed?

Part III: Charities 
Healthcheck: People

https://www.parryfield.com/wp-content/uploads/2021/03/Charities-Legal-Handbook.pdf


7

5. Employees & volunteers - Cont.

Questions to provoke discussion Your notes

Does every employee have an up-to-date job 
description that clearly reflects their current role and 
is signed off by the employee and either the Chair or 
a delegated internal person? Is this reviewed yearly 
at the performance review discussion?

What about staff who also volunteer? Do you have 
something in place which clearly records that addi-
tional hours, over and above paid hours, are volun-
tary? And are you ensuring that is the reality? 

Who takes responsibility for managing holiday 
pay and leave provisions/obligations? How is this 
reported to the Board? Do you periodically check 
how your payroll software is calculating holiday pay 
entitlement? 

Do you check that staff are actually taking leave? It’s 
very easy for part-time staff to not take leave, and 
build up a large leave balance.

Are accurate payroll records being kept - hours 
worked, remuneration of each employee, deductions, 
annual leave, sick leave, bereavement leave? Are you 
checking records to ensure you know how many hours 
staff work, and that they aren’t working more (or 
less) than they should?

Are all HR Processes and systems up to date and 
managed online?

Are volunteers really volunteers, and are you careful 
to ensure they are not in practice being compelled 
or rewarded? Even if they aren’t being compelled, is 
what they are being asked to do reasonable?

What role does police vetting play in hiring/
appointment? Are all employees and volunteers 
required to have police checks? How are these kept 
up to date (i.e. every two years)?
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5. Employees & volunteers - Cont.

6. Taking care of your people

Why is this important?  
We should look after those who contribute to our organisations in a proactive way.

Questions to provoke discussion Your notes

Some roles may be set up as fixed-term or contract 
because they are directly linked to grant funding. 
Consider this when relevant, especially contract 
rollover or transition to employment. 

Do all fixed-term agreements state why the fixed 
term is needed? Is that reason genuine, and clearly 
related to the term? Note: trialling an employee is 
not a genuine reason. 

Who do you seek legal expertise from in all matters, 
and particularly for employment matters? This should 
be someone independent from the Board. 

Questions to provoke discussion Your notes

Do you go through an appraisal/performance review 
process with your employees? How frequently? Are 
the performance objectives clearly aligned with the 
organisation’s purpose and strategic plan?

Are volunteers and staff properly managed,  
supervised and supported, covered by appropriate 
insurance cover? 

Mental health and wellbeing – what are you doing to 
safeguard your staff and volunteers?

Key resource: Employment New Zealand guidance

What feedback mechanisms are in place to measure 
staff engagement and act upon it?

Does every employee have a professional 
development plan?

https://www.employment.govt.nz/starting-employment/
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6. Taking care of your people - Cont.

Questions to provoke discussion Your notes

Senior management pastoral care – how do you 
ensure your senior leaders are getting the care they 
need? Burnout prevention, mental health warrant of 
fitness etc.

Senior management remuneration – who determines 
senior leader remuneration and how?

Do you have a process and support to address 
performance or conduct issues?

When your staff work from home what is their 
environment like? What safety considerations are  
at play then?

Consideration for volunteers or staff working with 
vulnerable customers (protections for both).

Is your Board staying in touch with the culture of your 
organisation (positive and negative) and not just the 
transactional aspects of HR?

7. Health & safety

Why is this important?  
This is not just a box ticking exercise – a culture of caring for our employees, volunteers 
and others will prevent injuries and deaths. Build a culture where this is important.

Questions to provoke discussion Your notes

Is H&S being reported at Board level? The tone is set 
from the top.

What measures are in place for identifying and 
managing risk?

Do you have a health and safety plan in place for all 
activities and are your staff and volunteers trained? 

Key resource: WorkSafe reference guide

https://www.worksafe.govt.nz/managing-health-and-safety/getting-started/health-and-safety-at-work-quick-reference-guide/
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Questions to provoke discussion Your notes

Who would be considered a PCBU (person conducting 
a business or undertaking) and/or an H&S officer for 
your organisation? 

Are they aware of their health and safety obligations? 

Do you record H&S issues and incidents?

What are your H&S liabilities?

Are you confident with reporting of risk to the Board?

Do you have an Emergency Health Plan or Business 
Continuance Plan in event of a natural disaster or 
pandemic?

Do you have risk assessment and approved controls 
for events?

For H&S, a best practice approach might be to have a 
section on risk, including a Risk Framework and then 
the associated responses.

Does the charity have personal liability insurance? 
What is the amount?

Is there incident grading and reporting?

7. Health & safety - Cont.
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8. Human Rights Act

Why is this important?  
Complying with this legislation is not an optional extra – ensure your processes and policies 
will keep you safe.

Questions to provoke discussion Your notes

Are you aware of what this Act says and its 
implications for what you do?

How are you ensuring diversity and inclusion?

Have you considered how your charity is contributing 
to human rights in your activities? For example, are 
your suppliers ethically sourced? 

Key Resource: Human Rights Commission guides

Do you have a policy on who can hire your venue? 
Does it comply with the Human Rights Act?

Are you aware of modern slavery legislation and 
implications for charities and activities?

Are your employment policies inclusive of disabilities, 
ethnicity and gender, LQBTQIA+, giving guidance  
for accommodation in recruitment, induction  
and orientation?

How are you ensuring diversity and inclusion?

Do you expect staff to believe, and behave, in 
accordance with the values or beliefs of your 
organisation?
 
Does this include what they do outside of work? If 
so, do you state this clearly and transparently, and is 
that reasonable, given the nature of your organisation 
and their role? Have you thought (and taken advice) 
about the potential legal implications?

https://tikatangata.org.nz/
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9. Complaints

Why is this important?  
Being able to respond to complaints will set your organisation apart. Don’t just think about 
current complaints, also think about historical ones. 

Questions to provoke discussion Your notes

What would you do if there was a complaint brought 
against the organisation / a member of staff /  
a volunteer / a board member? 

What established procedures are there for handling 
historical complaints? What is needed to preserve the 
reputation of the organisation?

Could you be proactive in this area to uncover  
complaints before they are actually brought and seek 
to have a proactive resolution? 

Key resource: Charities Services guidance on complaints

What about complaints that are not just historical, 
how are they handled? What could we do better?

Where would you seek legal advice from?

What is your organisations policy regarding talking to 
complainants?

Do you have a Whistle-blower Policy?

Do you have a Disputes Resolution Policy? How about 
a clause or process in your founding document? 

How is the organisation addressing the desire by a 
member of the public to either find out exactly what 
we are holding on them OR if they want to make sure 
that they are completely removed from all records?

https://charities.govt.nz/news-and-events/blog/how-does-charities-services-handle-complaints/
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10. Privacy

Why is this important?  
The Privacy Act sets out many principles which need to be followed which are aimed at 
protecting the data and information of individuals.

Questions to provoke discussion Your notes

Do you have an up-to-date Privacy Policy? Review 
plan/schedule?

What would you do if there was a privacy breach?

Do you keep information longer than it is needed?

Key resource: Privacy information article

How do you store personal information about 
your members and contacts? What about financial 
information?

Do you have appropriate cybersecurity measures  
in place to protect personal information (see  
later on cybersecurity)?

Do you collect more information than you need?

Do you know how long you need to keep different 
types of information, by law?

Who is the privacy contact person in your charity. 
Have you got a plan for privacy training both for 
themselves and staff?

Consider the guidelines and requirements of the 
Privacy Act 2020.

What would you do if there was a privacy breach?

Do your staff and volunteers treat information about 
people (regardless of whether that information seems 
sensitive, or interesting) with care and respect?  
Do they understand that this information (in a sense) 
still “belongs” to the person it identifies, and must  
be cared for accordingly?

https://www.parryfield.com/is-your-privacy-policy-compliant-with-the-upcoming-changes/
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10. Privacy - Cont.

Questions to provoke discussion Your notes

Does a privacy policy appear on your website? Does it 
clearly tell people why you collect information, and 
what you do with it? Is what you do consistent with 
what you say?

Do you have a policy on the use of images, especially 
images of children, in your publications? Do you 
ask for consent before using those images (and do 
you have a record of that consent, such as a video 
recording the consent, or a signed form)?

What is the policy for storage of charity information 
and documents? If stored on individual trustee’s 
devices, what’s the security required?
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Resources
Perhaps these Healthcheck Guides have 
got you excited for ensuring best practice 
and wanting more information! 

If so, then check out these free resources 
as well:

Written guides and resources

• Charities in New Zealand: A Legal Handbook
• Governance Masterclass: 7 scenarios
• Governance essentials hub
• 10 minutes on how to set up an impact driven 

organisation
• Social Enterprises in New Zealand: A Legal 

Handbook
• Health and Safety regarding volunteers
• Start-ups guide 
• Governance podcast for IOD 
• Impact Investing in NZ
• Reimagining Business Book
• Seeds podcast 
• About privacy policies and what they should 

cover
• Capital Raising Guide 
• Summary of two day IOD Leadership Conference 
• Article on different types of roles: Volunteers, 

Employees, Contractors 
• Trust control over other trusts article 
• The Good Governance Code

Governance related videos

• Chairing the Board
• Governance Masterclass – 7 scenarios 

Other websites

• Charities Services on types of tiers
• Charities Services guide for new board 

members
• NZ Navigator online charity assessment kit
• Community Governance Aotearoa
• IOD NFP site
• Community Networks Aotearoa: Tick for 

Governance course
• ‘Better Banking’ report from CNA
• Christian Savings on long term maintenance 

plans
• Community Law Manual
• Questions on reputational risks We hope this is helpful.

What else should we refer to in future editions?

https://www.parryfield.com/wp-content/uploads/2021/03/Charities-Legal-Handbook.pdf
https://communitygovernance.org.nz/resource-hub/governance-masterclass-for-community-groups/
https://www.parryfield.com/advisory/governance/governance-essentials/
https://theseeds.nz/podcast/how-to-set-up-an-impact-driven-organisation/
https://theseeds.nz/podcast/how-to-set-up-an-impact-driven-organisation/
https://www.parryfield.com/wp-content/uploads/2019/11/Social-Enterprises-in-NZ_Steven-Moe_978-0-473-41351-4.pdf
https://www.parryfield.com/wp-content/uploads/2019/11/Social-Enterprises-in-NZ_Steven-Moe_978-0-473-41351-4.pdf
https://www.parryfield.com/health-safety-volunteers/
https://www.parryfield.com/wp-content/uploads/2022/11/PARRY-FIELD-Start-Ups_final-17-Nov-2022.pdf
https://www.iod.org.nz/news/articles/board-matters-podcast/
https://www.centreforsocialimpact.org.nz/knowledge-base/overview-of-impact-investing-in-aotearoa
https://theseeds.nz/books/foundations-for-reimagining-business-essays/
http://www.theseeds.nz/
https://www.parryfield.com/is-your-privacy-policy-compliant-with-the-upcoming-changes/
https://www.parryfield.com/is-your-privacy-policy-compliant-with-the-upcoming-changes/
https://www.parryfield.com/wp-content/uploads/2022/05/Capital-Raising-.pdf
https://theseeds.nz/iod-leadership-conference-2023/
https://www.parryfield.com/volunteer-contractor-or-employee-how-do-you-know/
https://www.parryfield.com/volunteer-contractor-or-employee-how-do-you-know/
https://www.parryfield.com/church-control-charitable-trusts/
https://communitygovernance.org.nz/board-resources/good-governance-code/
https://www.youtube.com/watch?v=Cr_sd4iz0rA&t=0s
https://youtu.be/mLfvGhZq0HY
https://www.charities.govt.nz/reporting-standards/which-tier-will-i-use/
https://www.charities.govt.nz/assets/Uploads/Resources/Congratulations-you-are-the-officer-of-a-registered-charity-A4.pdf
https://www.charities.govt.nz/assets/Uploads/Resources/Congratulations-you-are-the-officer-of-a-registered-charity-A4.pdf
https://nznavigator.org.nz/
https://communitygovernance.org.nz/
https://www.iod.org.nz/nfp/
https://www.communitynetworksaotearoa.org.nz/tick-for-governance
https://www.communitynetworksaotearoa.org.nz/tick-for-governance
https://www.communitynetworksaotearoa.org.nz/better-banking-for-all-report-launched
https://www.christiansavings.co.nz/post/long-term-maintenance-counting-the-cost-of-the-future
https://www.christiansavings.co.nz/post/long-term-maintenance-counting-the-cost-of-the-future
https://communitylaw.org.nz/law-manual-online/
http://Questions on reputational risks

